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HZRIRE E%E{fg (USD)

ELHFER 4.5 (35,000 - 45,000 PYG)
XEHFELTRE 30 (200,000 - 336,000 PYG)
mRO=EENERIETE 720 (4,800,000 PYG)
PX=[aIErERIEFE 520 (4,200,000 PYG)
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REFE A 2,900,000 (USD 450)
FRZRERFR 4,500,000 (USD 580)
ERERFRE PR BRI 5,500,000 (USD 790)
RIS SR ETERAL 9,000,000 (USD 1,375)
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< 80,000,000 0% (W)
< 50,000,000 8% (FUIZN)
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> 150,000,000 10% (%)
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